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Classification: Internal

Classification: Internal

At Overdales, we believe that a diverse and inclusive workplace is essential to delivering fair, effective, and empathetic legal services. 

Every two years the SRA requires all regulated firms to collect, report and publish data about the diversity of their workforce. This information 
helps the SRA understand the diversity of the legal sector and supports the building  of policies and practices that promote, equality, inclusion 
and fairness across the profession.

Response to the survey is not mandatory and this report provides a snapshot of our workforce across a range of diversity dimensions. To 
minimise the risk of identifying individuals and to comply with our obligations under GDPR we have merged some categories of information.
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12.55%

39.85%

9.23%

22.51%

Fee –earning roles including solicitors

Colleagues who support fee-earning roles

Directors and managerial roles

Business support roles

Role Distribution

58.30%

37.30%

4.40%

Female

Male

Prefer not to say

Gender Identity

16.30%

38.89%

22.96%

11.48%

6.30%

4.07%

16 – 24

25 - 34

35-44

45-54

55-64

Prefer not to say

Age Ranges

5.6%

2.2%

85.2%

1.5%

5.6%

Bi

Gay / Lesbian

Heterosexual

Other preferred
description

Prefer not to say

Sexual Orientation
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57.2%

17.3%

5.2%

5.2%

4.4%

4.1%

3.0%

3.0%

White - British

Asian/Asian British - Pakistani

Prefer not to say

Black / Black British - African/Indian/Caribbean

Other ethnic groups

Asian / Asian British - Indian

Asian / Asian British - Bangladeshi

Mixed or multiple ethnic backgrounds

Staff Ethnicity 

44.1%

24.1%

19.6%

6.3%

5.9%

No religion or belief

Muslim

Christian

Other religions

Prefer not to say

Staff Religion or Beliefs 
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82.96%

6.67%

7.41%

2.22%

0.74%

No

Prefer not to say

Yes - 1 > 19 Hours per week

Yes - 20 > 49 Hours per week

Yes, 50 or more hours per week

Carer for Adults

81.2%

5.2%

13.7%

No

Prefer not to say

Yes

Staff with a Disability *

65.2%

5.2%

29.6%

No

Prefer not to say

Yes

Primary Carer for a Child Under 18

* In accordance with the definition in the Equality Act 2010

84.81%

4.44%

8.52%

2.22%

No

Prefer not to say

Yes, limited a little

Yes, limited a lot

Staff limited by their Disability Conditions



Classification: Internal

Classification: Internal

4.4%

3.3%

2.6%

7.4%

63.3%

18.9%

Attended school outside the UK

Don’t know / not sure / other

Independent / fee-paying school

Prefer not to say

State-run or state-funded school (non-selective)

State-run or state-funded school (selective)

School Attended Between Ages of 11-18

7.0%

65.2%

8.9%

18.9%

Parents Attended University

Don’t know/not sure 22.0%

21.0%

13.0%

10.0%

9.5%

9.5%

3.0%

13.0%

3.0%

Professional

Manual and or service occupations

Managerial or administration roles

Small business owners

Technical and/or craft occupations

Clerical/intermediate roles

Long-term unemployed

Prefer not to say

Other

Parental Occupation
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Yes

Prefer not to say

No
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